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ABERDEEN SCHOOL DISTRICT NO. 5  
Aberdeen, Washington 

SUPERINTENDENT'S CONTRACT 

It is hereby agreed by and between the Board of Directors of the Aberdeen School 
District No. 5, Grays Harbor County, Washington (the “Board”) and Jeffrey Thake (the 
“Superintendent”) that the Board, in accordance with its action at its meeting on the 22nd day of 
March, 2022, hereby employs Jeffrey Thake as Superintendent of the Aberdeen School District 
for the period commencing July 1, 2022, and ending June 30, 2025. 

AGREEMENTS 

1. In consideration of an annual salary of $185,000 the Superintendent agrees to 
faithfully perform the duties of the Superintendent of the Aberdeen School 
District as prescribed by the laws of the State of Washington and by the policies, 
rules, and regulations made thereunder by the Board. The annual salary shall be 
paid in equal monthly installments in accordance with the rules and regulations of 
the Board. 

2. The Superintendent shall perform the duties of Superintendent of Schools of the 
District and Secretary of the Board as prescribed by the laws of the State of 
Washington, the rules and regulations of the State Board of Education and the 
Office of the Superintendent of Public Instruction, Board policies and procedures, 
and the Code of Ethics of the State and National Associations of School 
Administrators. 

3. The Superintendent may attend appropriate professional meetings at the local, 
state, and national level, after providing the Board chairperson proper notification. 
Reasonable expenses incurred as a result of said attendance shall be 
paid/reimbursed by the District according to established Board policies. 

4. The Superintendent will have freedom to recommend to the Board the 
organization, reorganization, and arrangement of the administrative and 
supervisory staff of the District in the manner which, in his judgment, best serves 
the interests of education and the District. The Superintendent shall be responsible 
for the administration of instruction and the business affairs of the District with 
the assistance of the staff. It is the responsibility of the Superintendent to 
recommend to the Board of Directors the selection, placement, and transfer of all 
personnel within the District in accordance with State law and the policies and 
procedures adopted by the Board.  Nothing contained in this paragraph shall 
authorize the Superintendent to perform any act, which under the laws of the State 
of Washington, cannot be delegated by the Board to the Superintendent. 

5. The Board shall provide the Superintendent with periodic opportunities to discuss 
Superintendent-Board relationships. The Board shall evaluate and assess in 
writing the performance of the Superintendent at least once a year on or before 
June 30 of each year of this contract. 
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6. Following evaluation of the Superintendent’s performance, the Board shall 
determine whether the Superintendent’s contract shall be extended for one (1) 
year beyond its then existing termination date. If the Board determines to extend 
the contract, the parties shall execute a written document identifying the new 
termination date of the contract. The Superintendent shall notify the Board not 
later than January 20th of his intent to retire at the conclusion of that contract 
year. 

7. The District hereby retains the right to increase the annual salary of the 
Superintendent. In subsequent contract years, the Superintendent’s salary shall be 
increased by any state-funded implicit price deflator (IPD) afforded to 
nonsupervisory certificated staff in the District.  Any such increase granted shall 
be subject to the limitations of law pertaining thereto. Any adjustment in the 
salary made during the life of this contract shall be in the form of an amendment 
and shall become a part of this contract, but it shall not be deemed that the District 
and Superintendent have entered into a new contract nor that the termination date 
of the existing contract has been extended as a result of any such amendment. 

8. In addition to annual salary, the Superintendent shall receive the following in 
consideration for the performance of duties as the Superintendent of the District. 

A. The Superintendent shall supply his own vehicle for District business. The 
annual salary described in paragraph one shall be augmented in an amount 
equal to five hundred dollars ($500.00) each month in lieu of other 
expense reimbursement for in-District travel. (Pursuant to RCW 
42.24.090, it is the determination of the Board that this means of 
reimbursement is less costly than providing an automobile to the 
Superintendent.) The Superintendent will also be entitled to out-of-District 
mileage and other expense reimbursement for official business as provided 
by law and District policy for administrators. 

B. Twelve (12) days sick leave with compensation for illness, injury, and 
emergencies to accumulate as provided by law with unused leave treated 
in the manner prescribed by law and District policy. 

C. The Superintendent shall be afforded medical, dental, long-term disability, 
term life insurance and other benefits commensurate with that provided 
other full-time administrative personnel through the School Employee 
Benefits Board (SEBB). 

D. Holidays recognized by the District. 

E. The Superintendent’s contract consists of 260 days, which is inclusive of 
11 paid holidays. The Superintendent shall earn thirty (30) days of paid 
vacation per year, to be used upon prior notification to the Board. Unused 
vacation shall accumulate to a maximum of sixty (60) days. Such 
accumulated vacation may be taken in a subsequent year, provided that no 
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more than six (6) weeks of continuous vacation will be permitted 
regardless of accumulation. Up to ten (10) days of unused vacation as of 
June 30 of any calendar year shall be compensable on the July pay 
warrant. To the extent consistent with law and without causing the District 
any financial penalty or pension chargeback, unused vacation will be 
compensable upon termination of employment at the then applicable 
salary rate (1/224 per day) to a maximum of thirty (30) days. 

F. The Superintendent is expected to participate in civic and business affairs 
of the community including the Chamber of Commerce and local service 
clubs. Membership in a service club and attendance at various community 
events shall be integral to the Superintendent’s duties, and the District 
shall pay dues and other costs associated with participation in such 
activities in accordance with Board-approved guidelines and procedures. 
Dues to maintain active membership in the professional organizations of 
Washington Association of School Administrators and the American 
Association of School Administrators shall be paid by the District. 

G. The Board reserves the right to require the Superintendent to submit to a 
medical examination when the Board deems the Superintendent disabled. 
The physician shall be selected and paid by the Board. If the 
Superintendent is certified to be disabled such that she cannot perform his 
duties, the Board may terminate this contract, whereupon any further 
obligations of the Board shall cease, except that the Superintendent shall 
be allowed to use any accumulated leave in the manner prescribed by law 
and District policy. In the event of termination due to extended absence or 
disability, any further obligations of the Board under this contract shall 
thereupon cease, provided that, in the event of termination due to 
disability, the Board will reassign the Superintendent to inactive 
administrative status for the period of the Superintendent's accumulated 
disability leave.  

9. The Superintendent agrees to reside in the District.  The District shall reimburse 
the Superintendent the documented costs for moving expenses associated with 
relocating his residence within the boundaries of the District up to a maximum of 
$5,000.  The Superintendent will present an itemized statement, with copies of 
receipts, when seeking reimbursement for moving expenses.  

10. The Superintendent agrees to devote his time, energies and skills to the services of 
the District and the promotion of its interest and shall not accept any other 
employment or engage in any outside enterprise, unless by mutual agreement. 
Any consulting activities must take place during approved leave days. 

11. The District shall defend and hold harmless the Superintendent from any claim, 
action or legal proceeding arising out of the Superintendent’s performance or 
failure of performance of duties for, or employment with, the District, provided 
that the Superintendent was acting in good faith and with the scope of his 
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employment and in compliance with the policies and procedures of the District. 
Where the District so defends, it will indemnify the Superintendent against any 
resulting judgment or settlement payment.  The District’s obligations under this 
paragraph are limited to civil claims and litigation, shall not apply to action by the 
District relating to the Superintendent’s employment status, and are only effective 
to the extent that they are within the authority of the District under the laws of the 
State of Washington. 

12. Termination of Agreement: Should the Board decide to terminate this agreement 
without cause, the Superintendent will be entitled to twelve (12) months’ 
severance salary and associated benefits, or the balance of the contract, whichever 
is less. 

By signing the foregoing contract, Jeffrey Thake and the Board of Directors of this 
District named herein, agree to its terms. 

ACCEPTED this _________ day of March, 2022: 

 _____________________________ 
 
Jeffrey Thake 
Superintendent 

ACCEPTANCE APPROVED this 22nd day of March, 2022, by the Board of Directors of 
Aberdeen School District No. 5, Grays Harbor County, State of Washington. 

 
 ______________________________ 

Jennifer Durney 
President, Board of Directors 
Aberdeen School District No. 5 
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